    
On motion of seconded by  the following ordinance was offered:

    
             SUMMARY NO. 24935 ORDINANCE NO.

An ordinance to amend Ordinance No. 14796, The Pay Plan for the Classified Service of Jefferson Parish, to revise the pay grade assignments for the classes of: Librarian I/Senior Associate, Librarian II, Librarian III, Librarian IV, Librarian V, Librarian VI, Library Associate, Library Business Manager, Library Page, and Library Technician.

    
WHEREAS, pursuant to Article 4, Section 4.03 of the Parish Charter, the Personnel Board approved, after duly advertised public hearing, an amendment of the Pay Plan for the Classified Service of Jefferson Parish to revise the pay grade assignments for the classes of: Librarian I/Senior Associate, Librarian II, Librarian III, Librarian IV, Librarian V, Librarian VI, Library Associate, Library Business Manager, Library Page, and Library Technician; and,

WHEREAS, a pay grade adjustment is in order for these positions based upon the recognition of changes to the essential functions and responsibilities for the class series. 

WHEREAS, this proposal includes a recommended salary adjustment for all incumbents of the Librarian I/Senior Associate, Librarian II, Librarian III, Librarian IV, Librarian V, Librarian VI, Library Associate, Library Business Manager, Library Page, and Library Technician classifications in accordance with Personnel Rule IV, Section 1.6, which states “Whenever the Pay Plan is amended to set a higher pay grade for any class or classes of work, with the express approval of the Council, additional “across the board” pay increases may be granted to employees occupying positions in the class or classes affected to such extent as the Council may think desirable in order to maintain an equitable balance between employees; provided, however, that under no condition may an employee's salary be advanced beyond the maximum rate of pay fixed for his class of work, except in the case of a cost of living adjustment recommended by the Board and granted by the Council”; and  
     
WHEREAS, this proposal has been forwarded to this Council through the Parish President; and,

     
WHEREAS, this proposal has been recommended to this Council as necessary and in the best interest of the Parish Service;
     
THE JEFFERSON PARISH COUNCIL HEREBY ORDAINS:


SECTION 1.  That Ordinance No. 14796, The Pay Plan for the Classified Service of Jefferson Parish, Louisiana be, and is hereby, amended to revise the pay grades for the classes of: Librarian I/Senior Associate, Librarian II, Librarian III, Librarian IV, Librarian V, Librarian VI, Library Associate, Library Business Manager, Library Page, and Library Technician:

FROM:
	
	
	Annual Salary Range
	

	Class
	
	Pay
	Normal
	
	Base
	FLSA

	Code
	Class Title
	Grade
	Min. Rate
	Max. Rate
	Hrs./Wk.
	Status


	3151
	Librarian I/Senior Associate
	16
	28082
	39514
	35
	

	3152
	Librarian II
	20
	32984
	46412
	35
	

	3153
	Librarian III
	21
	34209
	48136
	35
	E/S

	3154
	Librarian IV
	22
	35434
	49859
	35
	E/S

	3155
	Librarian V
	25
	39111
	55033
	35
	E/S

	3156
	Librarian VI
	28
	42787
	60206
	35
	E/S

	3150
	Library Associate
	12
	23180
	32617
	35
	

	3160
	Library Business Manager
	24
	37885
	53308
	35
	E/S

	3105
	Library Page
	5
	14602
	 
20546
	35
	

	3110
	Library Technician
	7
	17053
	23995
	35
	


The Personnel Department recommends the following pay grade adjustments be made to these classes:

	
	
	Annual Salary Range
	

	Class
	
	Pay
	Normal
	
	Base
	FLSA

	Code
	Class Title
	Grade
	Min. Rate
	Max. Rate
	Hrs./Wk.
	Status


	3151
	Librarian I/Senior Associate
	18
	30533
	42963
	35
	

	3152
	Librarian II
	22
	35434
	49859
	35
	

	3153
	Librarian III
	24
	37885
	53308
	35
	E/S

	3154
	Librarian IV
	26
	40336
	56757
	35
	E/S

	3155
	Librarian V
	28
	42787
	60206
	35
	E/S

	3156
	Librarian VI
	30
	45238
	63654
	35
	E/S

	3150
	Library Associate
	14
	25631
	36065
	35
	

	3160
	Library Business Manager
	28
	42787
	60206
	35
	E/S

	3105
	Library Page
	7
	17053
	23995
	35
	

	3110
	Library Technician
	9
	19504
	27444
	35
	


SECTION 2.  All incumbents of the Librarian I/Senior Associate, Librarian II, Librarian III, Librarian IV, Librarian V, Librarian VI, Library Associate, Library Business Manager, Library Page, and Library Technician classifications shall receive a pay increase as outlined below on the first day of the pay period immediately following adoption in accordance with Personnel Rule IV, Section 1.6, which states “Whenever the Pay Plan is amended to set a higher pay grade for any class or classes of work, with the express approval of the Council, additional “across the board” pay increases may be granted to employees occupying positions in the class or classes affected to such extent as the Council may think desirable in order to maintain an equitable balance between employees; provided, however, that under no condition may an employee's salary be advanced beyond the maximum rate of pay fixed for his class of work, except in the case of a cost of living adjustment recommended by the Board and granted by the Council.”  The raises would be as follows:
· All current probationary employees in an affected class below the new minimum rate shall go to the minimum rate for their class.

· All current permanent employees in an affected class below the new minimum rate shall go to the minimum rate for their class, plus receive an additional 5% increase.

· All current permanent employees in an affected class possessing at least two (2) years of service, but less than three (3) years of service shall receive a 2% increase, or an increase up to the maximum allowed by the Pay Plan, whichever is lesser.

· All current permanent employees in an affected class possessing at least three (3) years of service, but less than six (6) years of service shall receive a 3% increase, or an increase up to the maximum allowed by the Pay Plan, whichever is lesser.

· All current permanent employees in an affected class possessing at least six (6) years of service, but less than eleven (11) years of service shall receive a 5% increase, or an increase up to the maximum allowed by the Pay Plan, whichever is lesser.

· All current permanent employees in an affected class possessing at least eleven (11) years of service, but less than twenty-one (21) years of service shall receive a 7% increase, or an increase up to the maximum allowed by the Pay Plan, whichever is lesser.

· All current permanent employees in an affected class possessing at least twenty-one (21) years of service shall receive a 9% increase, or an increase up to the maximum allowed by the Pay Plan, whichever is lesser.

· No employee having a current Below Expectations performance evaluation shall 

SECTION 3. No employee having a current Below Expectations performance evaluation shall be eligible to receive the above stated pay raise until such time as they have established a Meets Expectations or higher performance evaluation.  The only raise such employees shall receive at the effective date of the increase is one to bring them to the minimum rate assigned to the pay grade for the class to which assigned.

SECTION 4. That all other ordinances, or parts thereof, in conflict herewith, are hereby repealed.

     The foregoing ordinance having been submitted to a vote, the vote thereon was as follows:

YEAS:                            NAYS:                                 ABSENT:

This ordinance was declared to be adopted on the 25th day of April, 2018, and shall become effective as follows, if signed forthwith by the Parish President, ten (10) days after adoption, thereafter, upon signature by the Parish President or, if not signed by the Parish President upon expiration of the time for ordinances to be considered finally adopted without the signature of the Parish President, as provided in Section 2.07 of the Charter.  If vetoed by the Parish President and subsequently approved by the Council, this Ordinance shall become effective on the day of such approval.




